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aalsall dugaill palyll aéc L
PUBLIC PROGRAMS (1‘}-

diujaill dlalllg wiléall arani

- 4)sira dhi gg wnll Waai wnillg

& wnleoll wuyaill A16ii I IMA ¢a @il

=l ALV guly Lay ailéall inginal
\_M/ Gluwwgall drwbwill drugaill

dygiull liihs gas laajb iy illy BB &
dyyiallg dgpjall Jgall lisa gna \J/

Glagliallg Glalauddl aolall auyjaill qalpull aée
dtinall Lij I-n ﬁ CUSTOMIZED PROGRAMS
aaleall Jrhal ga daaisall altic¥l cuwn lmorani @iy enillg

\_M'/ aylgallg auyell Glsalallg Gluwdall )il

i

dullall Gl jLixiw GLid ilall A 1aiig @ Lani
O annaiallg d)lalg asgiwll Glpaigallg

Gyaiill Guani Jal go JLidl cllag &y )aill litha gas
\Jf/ Gluwgall dalaiwall dgimall guilgall daoi

uy=ll gbgllg gay¥ll (na aljLiriwllg wuyaill Jlaa ¢na daily duwgas dpall ga dligb Glgiw -
Jralle Glpa Glag éclasil dule éuujai jalgsg jraia Jac {upé -

Lub GVlaall jisi (nag édcgiiall éyjbitiwdlg dujaill Jlaclll go d=ulg &hana -

.a0lpll 2103 ha nauhill wijaillg drlasll dalaiullg Glaliall liy inle jS5i wiaill (g dapa dawla -
.quuwgallg wnajoll ingiwall wnle Jra<ll Glalal daulig <Ialll (nd arnnai -

[s1jai gag Lilbyp ga Lialle dxaia qaly -

.aipaall pghillg qyyaill alithia asigi dpplea wyyai Gub -

.plallg @lall guclhdll tna guuaill cMa<ll ga ditia dacla -
agoylallg &laall Glyailallg Gljaidall S4aii na jlyiol -

OUR VISION

Joiwall Glelos dclinl jSivall wujaill dalid
Leading Innovative Training To Create Elite Future Competences

Liilluwyj
OUR MISSION

daalwall &isll GljLiniwllg Glidilal Ig(lll_}diép]l.l.b.ﬁ"ip,pﬁ.’ig«&ﬁu.o]". | &y jaill qalpll dcliv (na Glpdiwll aaiii
dalaiwlllg jraill gai <161\ druwwgall Aliaaill (nle ulillg (Gayeall alniall d.'i'.oi_jln.l.uu"'" lwna

Through foreseeing the future, we create innovative training programs, offer best conferences, forums
and technical consultations to contribute to the optimal investment in knowledge as well as to overcome
institutional challenges to achieve excellence and sustainability
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da_lgall GilaLaicVl
INTERNATIONAL ACCREDITATIONS



GREEN PLANET CONSULTING (GPC)

Green Planet Consulting (GPC) provides highly specialized coaching & training solutions in the fields of Risk Management,
Corporate Governance & Sustainability, serving clients in the banking & financial service industry.

Optimal signed a Cooperation Agreement with GPC for offering the below training solutions:

Corporate Governance
Risk Management:
- Enterprise Risk Management (ERM)
- Credit Risk
- Market Risk
- Operational Risk
- Asset Liability Management (ALM)

Sustainability, Training Solutions are Designed to:
- Integrating sustainability issues into the organization’s strategies, business models,
polices, products & services in a low-carbon economy & climate—aware globe

- Providing the sustainability resilience toolkit for Financing & Investment decision
making process

Financial Certification Training Programs:
- Chartered Financial Analyst (CFA)
- Financial Risk Manager (FRM)
- Sustainability & Climate Risk (SCR)
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(GPC) GilyLuiwnM] CupiMy ¢ jn
wilall slhall (a dlalell Aluwgall dnniiall wijaill Jgly (GPC) Gljlitiwll cuill guja @ady
Juatill wjaill (il &alvl .aalainlllg dwwdall dwasiallg blaall djlal cllaa (a wnanallg

(CFA, FRM & SCR) Cilnnill aiay dbhyipall arimall clalagll

:alisf aiyall apyjaill Jglall @uadil GPC ga gglei aralail Jlagiigl (eag
Glspill d&asga
:jblaall Gjlal
(ERM) druwgall jblaall )la] -
glaii\ll yblha ajla) -
QGgull jblha gyl -
aliounill jblaall &)l -
(ALM) @gnall/Jgolll ajls] -
:nl] arugaill Jglall Waai SUSTAINABILITY dalaiwMi

Glulw wl] @iy @i gog duwdall Jlacll 23gaig Glaglfiul ¢na dalaiull yuwlg Glophi gradi
(¢laiiallg Gloadll pnai) dwwdall lmaadi il adlall aloadllg Glaiiall winle guseii Glelplg

aiull g_olo_olg.lJJSIg g Kl gaoiia alnial gai GMgaill ga dalaiuwlMl (pa @hei (na duwgall daclwa
.T._l,lg:L&._lLbJLLQ.QJIdQIJLu\JIUmuTg @aloal ainall léuhill (pang

saullill &rimall Glalauiill &lialill palpll
CFA xai2a (nlla Jlha -
FRM aylla jblaa iaa -
SCR aipllg aalaiwl yblaa -

\ —
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(CGC®) wyjaillg GlyLuniwil ¢naisil cnallall jSpall

GVlaa @cy (nd @awi dalle Jlacig Alélle asub Jsuiug Jais upe -jagsila ¢na guwli (nais jSjo
auy)aill qalll ga dcgana jSpall @ady ale gy gglalll Jlaallg (oly Jsiiy Guguillg yyaill
.clgu a1 (nle aljalllg Aluwwgall daxsl daanall a1 jliiwlig

Canapa
| GLOBAL
7 CENTRE

L

[@aladiwlg lajgns Qiil eillg (Jlaclll @lle (na ddgayall ayjlaill Alollell ga dcgaaa jSpall ¢lliagg
PCT®, ISID™, IMAS™, Self-Building™, MP™, ROUND™, P33™, BIM :Laj i (jog «tnallell ingiwall tnle

Canada Global Consulting & Training Centre (CGC®)

It is an industry expert and provider aiming to contribute to the marketing, consulting, and training and development
fields by establishing in-house performance-enhancing models that ensure the continuous development of businesses

based on our clients’ needs.

Established in Vancouver, British Columbia, Canada, CGC® strives to create a global network of relations to standardize
effective business processes and form an international community of professional marketers, trainers, instructional

designers, and consultants.

CGC® owns several globally-active frameworks, methodologies, copyrights, and trademarks such as PCT®, ISID®,
IMAS™, ROUND™, MP™, BIM™, Self-Building®, and P33™.
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(CSE) jLaillg dalaiwVl j$ja
Jlaci ailii @Guaail axgad gujss «jilga dac wile ajilag aafly duwwga (CSE) jiaillg dalaiwMl jSpa Ay
ayyliviwlg auyjai Glaady go anady la JU5 go @llell Jga Aluwdall ¢na grylay) 4if Glan)g dalaiwa T 0
.a3gall dlle gy
guinallg Al @eay dun dalaiull Jlao (é (qlgs g2 es aiila Anuji jpall glhiwl auwwi siag
Hj=ig (ESG, Net Zero) (Mlaa (na dnmniia djliiwl Glayyg (Gaaiea duyjai paly pc @llall Jgo \
aliall alp<i ga @isill wnle a)aéll ——

aalaiwlll jSja ga slaicl &8Il alLiiwll il gy 20 &S|l Jlaclll Jglag wuaill Jlayigl iedg
¢nllall glb6 1l ESG Gldiihig dulall dalaiwMl GMlha cna daaieag Anniia Ay jai qalp @iabil jlaillg
aralailll Alad us g @ly=llg gyl (né (nyns Jsiing Lsyjal Jlaig buglll Guinll 4shia (na
:Ji0 daaiea dtima Alalaub @abi

aaiga ESG Glayhi (nilnai -

aaiea dulla dalaiwl (nilnAi -

Center for Sustainability and Excellence (CSE)

The Center for Sustainability and Excellence (CSE) is a leading, multi-awarded firm committed to delivering sustainable
business results and creating a positive impact for organizations worldwide through its high-quality training and
consulting services.

Since its establishment, CSE has solidified its position as an international reference in the field of sustainability, supporting
companies and professionals globally through certified training programs and specialized ESG, Net Zero, and climate
resilience consulting services.

Optimal for Training and Business Solutions, in partnership with Green Planet Consulting, has signed an accreditation
agreement with CSE to deliver specialized and accredited training courses in financial sustainability and ESG

applications for the financial sector across the Middle East and North Africa region, and exclusively in Jordan, Iraq,
and Libya.
The agreement includes the delivery of recognized professional certifications such as:

- Certified ESG Specialist

- Certified Financial Sustainability Specialist
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KPI MEGA LIBRARY (KML) (HRCI) & il ajlgall slaicl amea
gLnniia clpd J16 ga lmatani @i G)Sila duijaig dijliiwl dlaxy KPI Mega Library (KML) @ady wlg¥ll dwwgall (@usy jalll daniall Ablgll cna ajda ga1 nallg (HRCI au piull ajlgall slaicl amea a9y
go Jisi KML @cay .adiall Jlaclll alaai anle (Gubill abla Jgly @i wna adle aelass ggeiail KPI MEGA MJTQMQJJMGEM|SLOJD|Q,!G%J;ﬁ,!}ﬁg“)ﬂgﬂ“ngﬁglé)lﬂicmﬂhLaﬁjamwuﬂL
@61 (A pnaia gag ailyl guuaig @ilngiljiwl pghil gplallg @lell giclhsll ga duwwga 110 LIBRARY .@l=ll (ngiwa wile Jlaall 1aa (na jiaillg dpall wliall juleall agaailale
:oU:TéJDgnJIanIGIALa:iUI M"mgmmmm aypil ajlgall glhd dlac gaay diagy ji¢ dléiwa daahia adpngs (41l jlgall slaicl axa<a @jilig
(CKPIP) aaisall U1 Glpiiga cnilnal - alaladul 03 jpf gag slhall ingiwa tle Jralll slaickl Glalad aiag pghi JU5 ga HRC]
(OKR) xaizall dLuyipll jiliillg Wlaalll ¢nilnsl - aPHR & putll ajlgall ajla] (na aclwa ganiia dalaud -

(CSP) aaisall (nayiljiwdl hihaill (nilnai - aPHRi auga éalai —ay piull 3)jlgall &)l (né aclwa janiio dalaud -
(CBSCP) aqizall gjlgiall cIslll aaliy (nilnAi - PHR iy vl 3jlgall &jl5] (né Janaia &3ladds -
(CPMP) aqiall cIxUll ajla] (nilnAi - PHRI ulgs & laul — &y il &)15] (né yaniia aslaud -

SPHR au piudl ajlgall ajla] cna Jgi yaniia dalaud -

SPHRi awlga aalaud — i piull 3jlgall ajlal cna Jgi ganiia dalaud -

KPI MEGA LIBRARY (KML) HR CERTIFICATION INSTITUTE

KPI Mega Library (KML) provides innovative management consulting and training services designed and delivered by HRCI, headquartered in United States, is the premier credentialing and learning organization for the human resources profession. For
over 45 years, they have set the global standard for HR expertise and excellence through their commitment to the development and

subject matter experts who are competent in providing solutions relevant to the region and applicable to today’s business
advancement of businesspeople in the people business. HRCl develops and offers world-class learning, as well as the administration of

challenges. KML support more than 110 public and private organizations to develop their strategies and improve their

performance. KML specializes in offering the below professional certificates: eight global certifications and is dedicated to helping professionals achieve new competencies that drive business results. ®
- Certified KPI Professional (CKPIP) - Associate Professional in Human Resources (aPHR)
- Certified OKR Professional (OKR) - Associate Professional in Human Resources - International™ (aPHRi™)
- Certified Strategy Professional (CSP) - Professional in Human Resources (PHR)

- Professional in Human Resources - International (PHRi)
- Senior Professional in Human Resources (SPHR)
- Senior Professional in Human Resources - International (SPHRi)

- Certified BSC Professional (CBSCP)
- Certified Performance Management Professional (CPMP)

115 141




(GCl) whallsll JLiioVl axmea

PR
dlall @iljall aaalsag JliioVll ¢na (aniia «JliiaVllg ddlall @iljall gia wle wyjaill (nlgs aa=a ga ¢
[@oliai enill aasll aljlaall clis ¢na acluyg .alaj\l @aalsa Jugaig Jlgalll Jwé aralsa ¢l ¢na Lay (nillg PRC aspiul gajiil (na qrawy Jusg Laylicly ¢llag lale 17 waa wile Jlagigh plai @nd jaiwi
Jlpaiwl jghiall JliiaVl Jlaa ¢na anglgisillg daiclinl Glyghill Gaoi aslgal wwlaall (CIA) aaigall (rlslall Gdaall (islad wginal jghas @aila dia 1999 ale Cuwli ) ~ [ Powers
aulill Jgall (né aasall laahy il Alaladul Jlasiigl @adi gf wle Cuni GOl ga duélail Jladigl cedg {(CMA) xaigall ¢nylaVl ] ]2(_,“

glhgull Ll gadl (glac diblw s
:(GCI) ¢nallell JliiaV aa=a ga ggleill Jlarigl laasai enill Glalawiul alisf gua
(CCM) rqiall JLiialll paa -
(KYCS) ¢lliac wicl ¢nilnsi -
(AMLS) JIgalll Juwé dralsa (nilnAi -
(SCS) Gligasll JLiiaMll (nilnAl -
(RCS) crulall JLiiaMl ¢nilnsi -
(FCS) ¢lyidall W\ alhig [Sila nilnAi -

\

POWERS RESOURCES CORPORATION (PRC)

Optimal success journey’s continues as we being an official agent in Jordan, PRC started up in 1999, and they’ve been on
an unforgettable journey ever since. From beginnings as a leader in CIA content development under Powers to developing
Global Compliance Institute (GC') the highly sought-after CMA content, and their passion for developing and delivering world class exam review experience

Itis an International Financial Crime Prevention and Compliance Training Institute, specialize in Compliance and combatting for community of candidates. PRC goal is to offer the most efficient and reliable exam preparation material for professional

Financial Crime, including Anti-Money Laundering and Counter-Terrorism Financing. certificats Certified Internal Auditor (CIA), Certified Management Accountant (CMA).

GCl helps build the practical skills you need to keep up with all the latest industry and technological developments in the
ever-evolving compliance arena. ®

Optimal for Training signed a Cooperation Agreement with Global Compliance Institute (GCl) for offering GClI’s certificates as
exclusively in countries (Oman, Yemen, Libya, Sudan) as listed below:

- Certified Compliance Manager (CCM)

- Know Your Customer Specialist (KYCS)

- Anti-Money Laundering Specialist (AMLS)

- Sanctions Compliance Specialist (SCS)

- Regulatory Compliance Specialist (RCS)

- FATCA & CRS Specialist (FCS)
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(GAQM) 1gall &)1Vl drallell dabiall

(AGMEP) drarl=ill Glegpurall &jlaVl &1<yjalll Gegaaall
.(GAQM) aagall aj1aV arallell aabiall Jué (o aaiza alilaialg jai jSpa Jlagigl ai <yl aluall ga dcgaaal ahil (ha (AGMEP) avarleill dGlegpiall éjlal &@usyjalll dcgaaall :
dlima Glalauig qaly «Ganiall éSlaall (na layéa g6y nillg «Gagall GjlsY drallell dabiall @aéi Gr Hghig paa Jha wa dnniiall“ghinlg — sy jalll daniall AbMgll” laydag dragsall peg aldiwall : ,
oAl VI Jliall Juw e Glagleall Laglgisig ajladl @gle (na Liga axaisag dagall dyle aalizall g jaill Alllaa (né dnnaiall Alaall slaicl @b ge @l (na dpjaill alasll )
Gya\l Glalaws - -.T
anwlaallg adlall clalad - S )
Gguillg Aleuall Alalaun -
wailall Jaill j$ho alalad -
Jusill &)13] Glslad - THE AMERICAN GROUP FOR MANAGING
alyjidiallg 3)gill alubw Glalas - EDUCATIONAL PROJECTS (AGMEP)

alagleall L1aglgisi cilalau -
wnclibpMl cISA1 Glalaw -

The American Group for Managing Educational Projects (AGMEP), is an international, independent, and non-governmental
accreditation organization working in accordance with the principles of internationally recognized and accepted regulations

asallall jyleall1bag lmaai gill alsladl g1a3 ¢né d3gall elle L jaig Larlei eaaig (BAF) ailby ull 8303l dwwda (nd & jig p dugris, giaiig to satisfy the needs of both the certifying and certified bodies

Global Association for Quality Management (GAQM)

Optimalis Accredited and Recognised as GAQM Authorised Training and Testing Center.
GAQM, headquartered in the United Kingdom, provides high-quality and internationally accredited training and certification
in Management Science and Information Technology, such as but not limited to:

- Management Certifications

- Finance and Accounting Certifications

- Sales and Marketing Certifications

- Call Centre Certifications

- Change Management Certifications

- Supply Chain, Procurement and Retail Certifications

- Information Technology Certifications

- Artificial Intelligence Certifications

GAQM holds the status of a British Quality Foundation (BQF) Bronze Member, and they impart quality education and
training in all the certifications which is at par with the Global Standards.
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aygiwll Giluailall
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wndilall @ wl
wijaillg & pinldl zjlgall Gjlal cna pine ALl gngiwldl (néilall
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wjaillg & punll ajlgall Gjlal cna piie gill ingiwll (ndilall
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dullall @iljallg
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CONSULTING SERVICES

Optimal relies in its consulting work on directing the effort to study a standing or expected problem and then to offer best solutions

that contribute to effectively resolving the problem.

Entrepreneurship Gco?/g%l::cee Internal Audit
Optimal believes that technological development has increased the interest in different disciplines and contributed significant-
_ /L J NS ly to the expansion of organizations size, which has led to the need to use or rely on the expertise of consultants.
Optimal pays huge attention to consulting in all areas as an aid in effecting management development of all Optimal also contributes to this renewed technological devel- The reinforcement of success in consulting at optimal lies
types and kinds ,consulting need special attention and a significant boost from the concerned authorities, whether opment effectively to effect success and business development inthe high level of awareness and knowledge of all cat-
governmental or otherwise, for its large and prominent role in the development of management capabilities needed whenever complex situations emerge in private and public sectors egories of workers through unions and associations and
to achieve comprehensive development such as restructuring organizations and sourcing of specialized bodies that demand changes in organizational management

expertise to cope with renewed and rapid changes taking place. policies to achieve internalandexternal customer satis-
faction through specialized consultancy research.
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